
“John Vega’s ‘Investigation’” 

With all due respect, excerpts of the drunken “investigation report” done by Defendant John 

Vega that were provided to me by Defendants, JPMorgan Chase & Co., et al’s attorneys during 

Discovery and the full said report attached to “Declaration of Helen Dubowy – Docket # 96” as 

“JPMorgan Chase 000101 – 000108 & 002095 - Exhibit B” in conjunction with Defendant John 

Vega’s display of impropriety as evidenced in Exhibit CC-1, explain why JPMorgan Chase & Co. 

(“JPMorgan Chase”) fired him (at least, I think Vega was fired). 

Vega’s “investigation” of my Claim of Employment Racial Discrimination that I had 

brought against Khavin and Shillingford, which anyone of reasonable mind would assume was 

supposed to be neutral and fair, was not only “drunken” but as evidenced in Exhibit CC-1 and from 

my own first hand knowledge was biased, retaliatory and a total farce.   

 Among the thousands of duplicated copies of emails (just a mere fraction has been sent to 

the Court as “Exhibits”) I received from the Defendants, JPMorgan Chase & Co., et al attorneys’ 

office on March 21, 2017 were the following emails between Vega and the alleged perpetrators, 

Khavin and Shillingford during the time that Vega should have been “neutrally investigating” my 

claim of Employment Racial Discrimination against me, by the said alleged perpetrators, Khavin 

and Shillingford (Exhibit CC-1):  

• An email showing that from my first correspondence with Defendant/“neutral investigator”, 

Vega in which he informed me that “your matter has been raised to me for investigation” 

(JPMorgan Chase 002285 – Exhibit CC-1), unbeknownst to me, he had been blind copying the 

alleged perpetrators, Khavin and Shillingford and continued to blind copy them on such 

subsequent emails.  However, as the complaining party, I was never copied and/or blind copied 

on any email Vega sent to Khavin and/or Shillingford.  

• Email trail dated July 8, 2015 – Unbeknownst to me, everything that Defendant/“neutral 

investigator”, Vega and I discussed was relayed to alleged perpetrator/Defendant Shillingford.   
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“Drunken investigation report” - Nonsensical comments, wrong name/wrong spelling of names, etc., very sloppy work.




However, as the complaining party, Vega had never relayed to me what he discussed with 

alleged perpetrator/Defendant, Shillingford about the matter.  

• Pursuant to email dated July 8, 2015, email from Shillingford dated July 17, 2015 and time 

stamped 7:03 AM confirms that Defendant/“neutral investigator”, Vega had been keeping 

alleged perpetrator/Defendant, Shillingford “updated” as per Shillingford’s request (email dated 

June 30, 2015 – JPMorgan Chase 001242).   

• Email dated July 27, 2015 – Unbeknownst to me, Defendant/“neutral investigator”, Vega who is 

an attorney by profession along with other HR representatives, who are quite likely attorneys as 

well, were liaising with alleged perpetrator/Defendant Shillingford in concocting the fallacious, 

pretextual and retaliatory Performance Improvement Plan (“PIP”) that was issued to me on July 

30, 2017.  I respectfully refer the Court to the additional emails showing this “PIP concoction”
3
 

provided in Exhibits CC and CC-1. 

• Email dated July 28, 2015 - Unbeknownst to me, alleged perpetrator/Defendant Shillingford 

was among the people informed by Defendant/“neutral investigator”, Vega that he would be 

discussing the “results of [his] investigation” with me on July 29, 2015
4
 saying: “I will keep 

everyone apprised of this”
5
.  Shillingford then forwarded this email to her acting manager at the 

time, Defendant Thomas Poz.  However, as the complaining party, the only thing that Vega told 

me with regards to the “results of [his] investigation” with Shillingford and/or Khavin was, he 

had “found “nothing discriminatory” and with the same intensity as alleged 

perpetrator/Defendant Khavin and in reminiscence of the 1800s plantation style living when 

slaves were ordered by force, he vehemently ordered me saying, “when it comes time to get 

everything ready for the monthly meeting, [printing 13 copies of each of the non-Black team 
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 Among HR representatives whom I had never met and/or as much as had an email communication with, never even 

knew they existed (the only other HR personnel besides Vega whom I had email communication with was Terri 

Vernon). 
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 The day before my “impromptu” 2015 mid-year performance review. 
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 The July 29, 2015 “results of [Vega’s] investigation” consisted of all the fallacious and pretextual information, 

according to Vega, that Khavin and Shillingford gave him.  These were the said fallacious and pretextual information 

that appeared on the “performance improvement plan” I was issued the very next day 



member’s presentation materials (one copy for each member of the team), collating, stapling 

and lugging of the said presentation materials to the monthly team meetings] get it ready so as 

not to derail your career here [JPMorgan Chase]”.  In my words, “turn a blind eye to the 

Employment Racial Discrimination against you and your financial career here at JPMorgan 

Chase, will be just fine”. 

• Email dated July 31, 2015 (two pages) – Unbeknownst to me, when I sent an email the day after 

my 2015 mid-year performance review, where I was issued the fallacious, pretextual and 

retaliatory performance improvement plan (PIP), to alleged perpetrator/Defendant Shillingford 

informing her of my illness, which I later found out is due to Somatisation/Somatoform and 

Psychosomatic Disorders (Exhibit ZZ), Shillingford forwarded my said email, in ridicule, to 

Defendant/“neutral investigator” Vega with the statement: “As expected….”  Defendant/“neutral 

investigator” Vega then responded: “I am not surprised….” alleged perpetrator/Defendant 

Shillingford’s response: “I won’t be surprise[d] if she takes disability” (because this was what I 

was voluntarily informed and believe, and on that basis allege that Baruch Horowitz, my first 

predecessor, did due to overwork, stress and the unrealistic expectation for one person to do a 

job that realistically requires two people to do)
 6
. 

• On or about August 13, 2015 when I was standing at alleged perpetrator/Defendant 

Shillingford’s desk and her Outlook Inbox was opened on her computer, I was surprised to see a 

“Thank You and Farewell” email from Defendant/“neutral investigator”, Vega to alleged 

perpetrator/Defendant Shillingford considering that when I first met with Vega, he appeared to 

have never known of or about Khavin and Shillingford prior to me raising the claim of 

Employment Racial Discrimination against them.  Yet, in no time, he, Vega was “friendlily” 

sending Shillingford, and possibly Khavin, his “Thank You and Farewell” email.  However, it 

has now been revealed in the thousands of duplicated copies of emails that I received from the 

Defendants, JPMorgan Chase & Co., et al attorneys’ office on March 21, 2017 that this 
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“comfortable back and forth” between Defendant/“neutral investigator”, Vega and the alleged 

perpetrators/Defendants, Khavin and Shillingford had been going on from the time my Claim of 

Employment Racial Discrimination against me to JPMorgan Chase’s HR Department was 

“escalated” to Vega for him to “investigate”. 

My Claim of Employment Racial Discrimination for which Vega was “investigating” was 

based on the fact that undesirable tasks that were assigned solely to me, the only Black analyst in 

the Counterparty Risk Group led by Khavin, that had never been assigned to any of the non-Black 

analysts and/or associates (including my non-Black predecessors) in the said group prior to me 

joining the group and/or after I joined the group, were racially discriminatory.   

However, anyone of reasonable mind will notice in the emails I have provided in Exhibits 

CC and CC-1 that there is nothing about rectifying the issue pertaining to this unlawful act or the 

mention of even the possible violation of Title VII of the Civil Rights Act of 1964 - EEOC 

Compliance Manual Section 15 – Race and Color Discrimination – VII(B)(1) – WORK 

ASSIGNMENTS which states: “Work assignments must be distributed in a nondiscriminatory 

manner. This means that race cannot be a factor in determining the amount of work a person 

receives, or in determining who gets the more, or less, desirable assignments.” 

It was all about concocting ways to unlawfully retaliate against me in their quest to protect 

the company from “litigation” - as Vega described himself in his LinkedIn profile summary: 

“Trusted advisor and consultant to HR and business managers on diverse workplace issues with a 

proven track record of analyzing and resolving complex employment issues minimizing litigation 

risks”.    

Also, I respectfully ask that the Court take note of Exhibits CC and CC-1 whereby the 

ONLY tasks that Vega, et al are accusing me of refusing to do are the racially discriminatory tasks
7
 

                                                 
7
 The task of the taking of the minutes for the Monthly Governance Meetings and the tasks of printing 13 copies of each 

of the non-Black team member’s presentation materials (one copy for each member of the team), collating, stapling and 

lugging of the said presentation materials to the monthly team meetings where the non-Black team members including 

the ones on my job level would be sitting around the conference room table waiting to “be served”. 



that were off limits for the non-Black analysts and associates to do but were solely assigned to me, 

the only Black Analyst in the Counterparty Risk Group, to do – Bearing in mind that before I joined 

the said Counterparty Risk Group, the task of the taking of the minutes for the Monthly Governance 

Meetings, for example, was rotated among all the non-Black analysts and associates in the said 

group
8
 and the tasks of the printing, etc. of all the team members presentation materials for the 

Monthly Governance Meeting never existed.  There was also a White administrative assistant on the 

team to whom these tasks were never assigned even though those tasks would more likely fall into 

the administrative assistant job category.  (I respectfully refer the Court to see more on the 

unfairness of these tasks being solely assigned to me in my “Affidavit in Opposition/Response to 

Declaration of Alex Khavin - docket # 92 – “Response to Statement #s 12, 13 & 14”.)   

Anyone of reasonable mind will also notice that alleged perpetrator/Defendant Shillingford, 

who is Black and a servile employee, was coached into lying – “the Baruch Horowitz lie” (email 

dated July 24, 2015 – “Follow ups from our meeting”)
9
 and was given step by step directives by the 

HR representatives in their quest to unlawfully retaliate against me for raising the issue of 

Employment Racial Discrimination.  These step by step directives included Defendant Dubowy 

sending Shillingford the performance improvement plan (PIP) template on July 6, 2015 with the 

message: “As discussed. Thanks” (JPMorgan Chase 002992 - Exhibit CC-1) and the HR 

representatives trying to make it seem that Shillingford, who again is Black and not Khavin who is 

White was the main perpetrator of the claim of Employment Racial Discrimination that I reported to 

JPMorgan Chase’s HR department (Exhibit CC - JPMorgan Chase 001392 & 003342, ¶ 114 - Am. 

Compl., Exhibit F and Declaration of Fidelia Shillingford - Docket # 93).   

In light of the foregoing and as is obvious in the above-referenced emails and other emails in 

Exhibit CC and Exhibit CC-1, Vega’s “investigation” was not only biased and a total farce but it 
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 Khavin was cognizant of not making any of the non-Black analysts and/or associates feel demeaned by solely 

assigning any one of them the undesirable task of taking the minutes for the Monthly Governance Meeting. 
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was retaliatory
10
 which is in violation of Title VII of the Civil Rights Act of 1964 - EEOC 

Compliance Manual Section 15 – Race and Color Discrimination – VII - C. RETALIATION which 

states: “Employees have a right to be free from retaliation for their opposition to discrimination or 

their participation in an EEOC proceeding by filing a charge, testifying, assisting, or otherwise 

participating in any manner in an investigation, proceeding, or hearing under Title VII.(156)”. 

Also, drawing from Canon 3(A)(4) which states: “A judge should accord to every person 

who has a legal interest in a proceeding, and that person’s lawyer, the full right to be heard 

according to law. Except as set out below, a judge should not initiate, permit, or consider ex parte 

communications or consider other communications concerning a pending or impending matter that 

are made outside the presence of the parties or their lawyers. If a judge receives an unauthorized ex 

parte communication bearing on the substance of a matter, the judge should promptly notify the 

parties of the subject matter of the communication and allow the parties an opportunity to respond, 

if requested” Defendant Vega’s conduct, as is evidenced in his email correspondence with the 

alleged perpetrators, Khavin and Shillingford reflects impropriety and his investigation, a lack of 

integrity.  
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 The ONLY tasks that I refused to do were the racially discriminatory tasks that were solely assigned to me, the only 

Black analyst in the Counterparty Risk Group – Tasks which were not even assigned to the White administrative 

assistant in the said group to do even though they would more likely fall into the administrative assistant job category.  
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This “follow-ups from our meeting” is a TOTAL FARCE. It was concocted by HR Representatives (see “the Baruch Horowitz lie” in my 4/4/18 posting). Shillingford was given step by step directives by the HR reps in their quest to unlawfully retaliate against me for raising the issue of Employment Racial Discrimination. These step by step directives included Defendant Dubowy sending Shillingford the performance improvement plan (PIP) template on July 6, 2015 with the message: “As discussed. Thanks” and the HR representatives trying to make it seem that Shillingford, who is Black and not Khavin who is White was the main perpetrator of the Employment R.D that I reported to JPMC’s HR dept.
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Shouldn't it be my manager, Fidelia Shillingford giving the final sign off on this and not someone that I had NEVER met and only spoke to ONCE by phone?
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After the EEOC served JPMC with my Charge, they started to rotate doing the Minutes among all the analysts and associates as it was prior to me joining the team.  Note that unlike me, the only Black analyst on the team, no ONE analyst/associate was assigned this task.  After the EEOC served the company with my perfected Charge in November 2015, they also attempted (total farce) to rotate the printing, etc. among all the analysts and associates FOR THE FIRST TIME (additional clarity and evidence available upon reputable request). I was terminated on January 6, 2016.
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Sticky Note
My Black manager, Fidelia Shillingford who JPMC is LYING that she was the one who hired and fired me “because a Black person cannot discriminate against another Black person” was not even invited to this meeting to “plan my firing”. (Keep checking my profile, I will be posting info. on that LIE on a later date.  It was only after it was decided that I had gotten the job, that Executive Director, Alex Khavin who is a racist switched my manager to F.S. who NEVER managed any of my non-Black predecessors)
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Again, my Black manager, Fidelia Shillingford who JPMC is using as a cover for their Employment Racial Discrimination charge is not a part of this “honking” to move forward with my retaliatory termination.







